
Human Resources

We at Johnson Space Center are proud of our intelligent, 

well-qualified, and highly motivated workforce. But to keep

this workforce and to guarantee we maintain it in the future,

we must develop and reward our staff and reach out to future

employees. This is the job of the Human Resources Office.

We collaborate with line managers to bring talented people 

into the Center, deliver services and products that provide 

for their development and wellbeing, and offer innovative

solutions for workforce challenges. We also provide a variety 

of unique tools designed to improve individual, group, 

and organizational effectiveness. Helping organizations 

is rewarding, but facilitating the professional growth of 

managers and employees is a great feeling in its own right.

We partner with other organizations to address their needs,

solve problems, and come up with creative ways to get the 

job done.

We’re also very interested in the people who don’t work 

here – yet. Summer employment programs and the Cooperative

Education Program are aimed at recruiting the next generation

of Johnson Space Center employees. As a newly hired

employee, you could find yourself helping organize and 

run a program that’s designed to bring in even more newly

hired employees.

We’re not just interested in someone who might come and

work for us within a couple of years. We also want to impart

the dream of working at NASA to the younger generation

through several educational outreach programs. If you work for

us, you could be coordinating a program that helps high school

students plan an imaginary mission to Mars or the Moon, and

then hire them later to work on the real thing.

Typical Degrees Public Administration, Human Resources,

Management, and Liberal Arts
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Each year, more than

100,000 students 

and 10,000 educators

participate in the

Center’s educational 

programs.


